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(ii) The senior professional has a cur-
rent rating of record or applicable per-
formance rating at Level 4 in an ap-
praisal program that uses summary 
level pattern C or G, or at Level 5 in an 
appraisal program that uses summary 
level pattern B, E, F, or H, as described 
in § 430.208 of this chapter. 

(3) Paragraphs (h)(1) and (h)(2) of this 
section may not be construed to re-
quire a pay increase for any senior pro-
fessional employee. 

§ 534.508 Reductions in a rate of basic 
pay. 

(a) Any reduction in a rate of basic 
pay for an SL or ST employee is sub-
ject to part 752, subpart D of this chap-
ter except as otherwise provided in this 
section. 

(b) If an employee is removed from 
an SL or ST position and placed in a 
General Schedule position under proce-
dures in part 752, subpart D of this 
chapter or part 432 of this chapter pro-
viding for reduction in grade, or other-
wise moves voluntarily or involun-
tarily to a General Schedule position, 
the employee is entitled to the min-
imum rate of basic pay, as defined in 
§ 531.203 of this chapter, for the General 
Schedule grade unless the agency sets 
the employee’s pay at a higher rate 
under— 

(1) The maximum payable rate rule 
in § 531.221 of this chapter, if applicable; 

(2) The superior qualifications and 
special needs pay-setting authority in 
§ 531.212 of this chapter, if applicable; or 

(3) The pay retention rules in part 
536, subpart C of this chapter, if appli-
cable. 

(c) An agency may reduce an SL or 
ST employee’s rate of basic pay, sub-
ject to part 752, subpart D of this chap-
ter, upon movement to a different SL 
or ST position within the agency. If an 
SL or ST employee elects to accept a 
reduction in pay to facilitate a reas-
signment and the agency documents 
the voluntary nature of the action, the 
resulting pay reduction is not subject 
to part 752, subpart D of this chapter. 

(d) If an agency justifies an increase 
in an SL or ST employee’s rate of basic 
pay under § 534.510 upon the employee’s 
movement to another SL or ST posi-
tion having a substantially greater im-
pact on agency performance with the 

understanding that the employee will 
be reduced to his or her former rate of 
basic pay upon movement out of the 
position, and the agency documents 
the voluntary nature of the action, the 
resulting reduction to the former rate 
of basic pay (or to a higher rate of 
basic pay determined under this sub-
part that is within the pay range appli-
cable to the SL or ST position under 
§ 534.504(a)) is not subject to part 752, 
subpart D of this chapter. 

(e) A reduction in the rate of basic 
pay of an SL or ST employee under 
§ 534.506(b) upon transfer is considered 
voluntary upon the employee’s accept-
ance of the appointment and is not sub-
ject to part 752, subpart D of this chap-
ter, except that an SL or ST employ-
ee’s rate of basic pay may not be re-
duced upon transfer under cir-
cumstances described in § 534.509(a). A 
reduction in the rate of basic pay of an 
SL or ST employee upon a transfer of 
function under part 351, subpart C of 
this chapter from another agency is 
subject to part 752, subpart D of this 
chapter unless otherwise provided by 
statute. 

§ 534.509 Preservation of an estab-
lished rate of basic pay. 

(a) An SL or ST employee whose rate 
of basic pay is higher than the rate for 
level III of the Executive Schedule may 
not suffer a reduction in pay as a result 
of transfer to an SL or ST position in 
another agency where the maximum 
rate of basic pay for the applicable SL 
or ST rate range is equal to the rate 
for level III of the Executive Schedule. 

(b) An SL or ST employee whose rate 
of basic pay is higher than the rate for 
level III of the Executive Schedule may 
not suffer a reduction in pay because 
his or her agency’s applicable perform-
ance appraisal system certification ex-
pires or is suspended under § 430.405(h) 
of this chapter. See § 530.203(g) and (h) 
of this chapter for treatment of the ag-
gregate pay limit when certification 
status changes during the calendar 
year. 

(c) An agency may continue an SL or 
ST employee’s rate of basic pay above 
the rate for level III of the Executive 
Schedule upon that employee’s move-
ment within the agency to an SL or ST 
position that is not under a certified 
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